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	Presentation of the organization's mission and learning objectives

	1. Short presentation of the organisation 

	1.1 The name of the organisation: BKJ – Bundesvereinigung Kulturelle Kinder- und Jugendbildung

                                                              BKJ – German Federation for Arts Education and Cultural Learning
1.1a The name of the project leader:       Rolf Witte

	1.2 What type of organisation (legal status):

                                                              non-profit association – non-governmental organisation

	1.3 Short presentation of the structure of the organisation:

BKJ has 54 member organisations. 40 of them are national organisations in the different fields of arts: music, theatre, fine arts, film, new media, circus, play, dance, literature, children’s museums and further training. 14 members are regional federations for arts education and cultural learning in 14 of the 16 German ‘Länder’. The board is composed by 7 elected representatives of our member-organisations. BKJ’s central office (15 staff) is situated in Remscheid. The project office (5 staff) for voluntary activities in the cultural field is situated at Berlin.

	1.4 Short presentation of main activities: 
· representation of youth, education & culture policy interests on national, European and internat. level;

· participation in international networks and extending European and international exchanges;

· exchange of information and ideas relating to all issues relating to arts and cultural education;

· organisation of conferences;

· publication of educational materials, case studies, concepts and best practice;

· development of pilot projects;

· mobility programs for experts in the field of cultural learning and international cultural youth exchange programs with European and other partner countries all over the world;

· conceptual development of arts education and cultural learning to promote the aims of cultural diversity and sustainable development.

	2. The mission 

What are the organization's raison d'être? For what reason does the organisation exist? 

 What purpose has the organisation? Why your organisation would be missed if it disappeared?

	BKJ wants to give every child and every young person the possibility to find open offers in all fields of the arts and cultural activities, where he or she has the possibility to enjoy him- or herself and to develop cultural competencies.

BKJ wants to help all actors and institutions in the field of arts education and cultural learning on local, regional, national and international level to be able to work adequately funded in a positive political framework.

BKJ wants to contribute to the development of innovative arts education and cultural learning of high quality.

If BKJ would disappear there wouldn’t be no longer a politically accepted national platform for all actors in the field of arts education and cultural learning. A battle for subsidies between different scenes, approaches and projects would be the result.

	3. The vision

What should characterize the organization's activities in 5 years ? 

What are the main objectives for the long term development?

	The most important objective is to generate sustainable offers in the field of arts education and cultural learning: - 10.000 young volunteers per year in cultural institutions and projects (instead of 1.200 today) – 10.000 participants in international cultural exchange programs (youth and staff) per year (instead of 1.200 today) – 6.000 cultural competency records issued per year (instead of 600 today) – a lot more arts education in schools, teached by specialised teachers and a lot more schools working in partnership with cultural institutions and projects or with a creative/cultural school profile – major changements in the Länder-curricula for arts education and in the political framework of the Länder for arts education and cultural learning .

	4. The core services 

What activities profile in particular the identity of the organisation? What constitutes the core or the essence? 

	Information-dissemination via Websites, Newsletters, personal encounters

Representation of arts education and cultural learning in different political bodies

Collaboration with member organisations in different projects (CCR, voluntary service …)

Exchange of experience in conferences, seminars, further training courses, workshops

Development of pilot-projects

Subsidies for international exchange programs

International networking 

	5. The learning objectives of the organisation

 What is the most important that the learners learn?

	Learning to learn.

Learning to enjoy the arts.

Learning to practice in the arts.

Learning to live. Learning to coop with cultural diversity.

	6.  Importance of the EU Commissions main objectives for livelong learning 

	Here we mention the EU Commissions five main objectives for all forms of livelong learning - formal, non-formal and informal learning. What degree of importance do these objectives have in your organization? (tick one box for each statement)
	Not 

important
	Low 

importance
	Moderately 

important 
	High 

importance
	Of decisive 

importance 
	Don’t know

	1
	To promote personal fulfilment
	
	
	
	
	X
	

	2
	To promote active citizenship
	 
	 
	 
	 X
	 
	 

	3
	To promote social inclusion
	 
	 
	 
	 X
	 
	 

	4
	To promote cultural cohesion (?)
	 
	 
	X
	 
	 
	 

	5
	To promote employability
	
	
	X
	
	
	

	Possible comments: cultural cohesion ?

	7.  The learning dimensions 

	Here we mention the three main dimensions in learning. 

What degree of importance do these dimensions have in your organisations learning activities? (tick one box for each statement)
	Not 

important
	Low 

importance
	Moderately 

important 
	High 

importance
	Of decisive 

importance 
	Don’t know

	1
	To promote personal formation (Bildung)
	
	
	
	
	X
	

	2
	To promote  qualifications (  knowledge and skills) 
	 
	 
	 X
	 
	 
	 

	3
	To promote  competencies (soft transversal  qualifications) 
	 
	 
	 
	 X
	 
	 

	Possible comments:

	8.  Perspective on life spheres 

	Here we mention four live spheres, where the learning outcome can and should be used. 

What degree of importance do these different live spheres have in your organisations learning perspectives? (tick one box for each statement)
	Not 

important
	Low 

importance
	Moderately 

important 
	High 

importance
	Of decisive 

importance 
	Don’t know

	1
	As human being in the personal existential sphere 
	
	
	
	
	X
	

	2
	As fellow human being in the private and civic sphere  
	 
	 
	 
	 X
	 
	 

	3
	As active citizen in the civil society and the public sphere   
	 
	 
	 
	 X
	 
	 

	4
	As employee in the work life 
	
	
	X
	
	
	

	5
	As student in a formal (vocational) education 
	
	
	
	X
	
	

	Possible comments:


