Summary of the interview with a learning provider

1. Introduction and 2. Presentation

Matjaž Šmalc (33) is theatre director and advisor at JSKD. Among his professional assignments is organisation of various educational courses: from one day and weekend seminars to weekly workshops and all year long theatre schools for young and adult theatre performers (older than 15 years). He leads youth theatre school, mentors and directs young and adult theatre groups. This interview is based on his work as education organiser. 
3. Perspectives of application (spheres of life)

Matjaž states that reasons for attendance at workshops, organised by JSKD, are various and dependent on age group of participants. The young ones (high school students and some university students) thrive for the broadest possible non-formal knowledge and as many diverse theatre experiences, while searching for novelty in all forms. They are interested in workshops with ever new themes, testing various theatre techniques. For many these workshops are preparations for entrance exams at the Academy for Theatre, Film and, Television.

Older participants (over 20 years) are as a rule more profiled. Theatre is also a form of free time activity for them. High school students are usually members of project or school theatre groups, while elders are organised in cultural societies that have long term projects and advanced planning. They chose courses that can be of immediate use in their forthcoming performances. Theatre education is for young participants (15 – 20 years) mostly source of fun and life experiences, while mature participants view it as an investment to enhance quality of their performances.
Mentors of theatre groups think likewise, especially the ones, working with children and youth. Our schools for mentors and directors of theatre groups are the only theatre education besides Academy for Theatre available to them. We do not know of any case that primary school teacher would graduate from Academy just to lead school theatre group. Our courses are valued as a kind of formal education, because working as a leader, mentor or teacher of theatre classes is not voluntary activity, but part of teachers’ professional obligations. Investment of their time and energy is much higher than eventual remuneration for their work. This is possible only because of their personal enthusiasm and renunciations that are comparable to amateur performers. Their expectations are much higher, because they must also ‘satisfy’ their employer (school) – payer of admission fee.
4. Dimensions of learning

It is my opinion that each participant searches for some kind of formula for creating or improving theatre character, scene, performance… Of course we show them such ‘formulas’, but I do not believe in any general or universal system. We can present participants with various theatrical approaches, but nevertheless encourage them to combine them in their creative work. 
Participants are informed about diverse methods and systems and also shown heterogeneous techniques and skills such as physical theatre, circus, pantomime… It is not our aim to change their habitual working pattern, but to enrich it by implementation of newly acquired skills. 
Leaders of workshops are theatre experts, also conveying to participants their own personal experiences that are as important as theatre techniques and methods. We frequently change leaders of workshops to present participants with multifarious views and approaches to selected themes. Many participants return to workshops with the same theme, but different mentor, because of his dissimilar approach and view on the art of theatre. 
Our workshops have certainly even deeper dimension: they are presented as a school of life for young participants and have social implications for elders. Cultural societies, where participants come from, are important factors in the process of individual socialisation. Supplementary education enhances quality of their work, broadens awareness of wider socio-political-communal context and improves their critical self-reflexion. High quality products (performances) also increase fame of such groups in community, because it is easy to identify with groups that operate in their milieu. Higher reputation of the group is reflected in higher self-esteem of individual members. Our workshops are always in service of amateur performers, not only in carrying out of artistic goals, but also and above all as promoters of individual’s role in society.
5. Final recommendation

Our major successes are realised in integrally conceived workshops and schools. Participants usually come with erroneous notion that few days long workshop will convey them the same amount of knowledge as four years of academic studies. In recent years we have conceived integral schools for actors, directors, and mentors with courses that otherwise would not be attended. These very courses (physical theatre, speech technique…) are prerequisite for creativity in theatre, because they convey to actor and director awareness of body as a vehicle of expression.

Longer educational forms give participants more knowledge, awareness of complexity of theatre art, and a need for permanent life-long education and personal advancement.
